PROPOSED WAGES FOR 2022- Resolution 11-21

Position Name Current Rate Frequency Increase - 3% Proposed Rate

City Manager/City Clerk** Hilary Reed S 50,647.90 annually 1.03 S 52,167.34
Deputy City Clerk Joan Hoben S 15.71 hourly 1.03 S 16.18
Police Chief** Dan Wegg S 62,500.00 annually 1.03 S 64,375.00
Police Officer** Mike Hertz S 44,000.00 annually 1.03 S 45,320.00
Police Additional Shift S 125.00 per shift S 125.00
Police On Call *effective immediately S 50.00 per shit S 125.00
Part-time Police Officer S 15.00 per shift S 15.00
Wastewater Supervisor Pete Runneberg §$ 26.80 hourly 1.029 S 27.58
Public Works Director Julian Johnsen  $ 31.04 hourly 1.03 S 31.97
Sanitation Superintendent Dan Pomeroy S 20.99 hourly 1.03 S 21.62
Street Superintendent James Litwiller  $ 21.21 hourly 1.03 S 21.85

Summer Help Jack Pohlman S 11.00 hourly S -

$ -
Fire Chief Pat Murray S 185.66 monthly 1.03 S 191.23
Asst. Fire Chief Dave Bailey S 132.61 monthly 1.03 S 136.59
Firefighters S 10.00 anually $2.00 S 12.00

$ -
Ambulance Director Garthlene Bell  $ 185.66 monthly 1.03 S 191.23
Ambulance Assistant Director JimVanSickle $ 132.61 monthly 1.03 S 136.59

EMT S 15.00 hourly
Driver S 10.00 hourly
Pool Manager** Kelly Tate S 772.50 bi weekly S -

Lifeguards

**Denotes exempt employees

$7.25/hr 1% yr, .25 each additional year



